
Job Description          
	Position Title & Grade
	Scholarly Communications Librarian – Gr 5

	Unit
	UCC Library 

	Reports to
	Head of Research Services

	Direct Reports
	Two Senior Library Assistants

	Indirect Reports
	Library staff within the context of public programmes and specific projects

	Contract Type 
	Permanent Full-time



Role Overview 
	The Scholarly Communications Librarian will provide leadership and expertise in the rapidly evolving landscape of scholarly publishing and Open Research at University College Cork (UCC). Reporting to the Head of Research Services, the post holder will contribute to the strategic development and lead the operational management and promotion of UCC Library’s Scholarly Communications services, including IReL Open Access agreements, the institutional repository (CORA), and institutional publishing initiatives (UCC Journals). 
This role requires strong management, advocacy, and collaborative skills to ensure UCC researchers are supported in their publishing efforts and are compliant with funder and institutional policies.



Overview of Unit and Context 
	The University’s Library is at the heart of the University and plays a pivotal role in supporting the learning and research activities of University College Cork. UCC Library comprises a distinct unit that resides under the Vice-President for Teaching & Learning with the University Librarian reporting directly to the Vice-President for Teaching & Learning.

The Library is going through an exciting period of transformation with a new University Librarian and the implementation of the Library Vision & Plan that supports the UCC Strategic Plan 2023-2028 ‘Securing our Future’ and the broader University aspirations. 

The Research Services Team is dedicated to supporting UCC's research excellence by providing specialist expertise in areas such as Open Access, Scholarly Communications, Research Data Management, and research impact. The team is integral to the development of the Library Vision and Plan that supports the UCC Strategic Plan 2023-2028 ‘Securing our Future’ and the broader University aspirations for Open Research.











Role Responsibilities and Activities
	Area of accountability
	Core Responsibilities & Typical Activities

	Open Access & Repository Services

	· Manage UCC’s participation in the IReL Open Access agreements, including: 
· Monitoring and reporting on UCC’s usage.
· Acting as the primary liaison with IReL, publishers and UCC authors to resolve queries and optimise agreements.
· Lead the development and management of CORA, UCC’s repository, ensuring efficient workflows for theses and publications. 
· Lead the integration of CORA with relevant UCC systems such as Pure.
· Provide expert guidance on open access publishing, copyright, and compliance with funder mandates. 
· Collaborate on the development of UCC’s scholarly journals platform.

	 
Research Impact & Information Management
	· Support library and institutional reporting on Open Access and Article Processing Charges (APCs).
· Convene the institutional Research Impact Group.
· Develop and deliver bibliometric and research impact services, supporting responsible use of metrics (e.g. DORA principles).

	Advocacy, Training & Engagement
	· Promote Open Research across UCC through advocacy, training sessions, orientation and tailored resources. 
· Create guides, webinars, and reusable training assets; maintain web content and FAQs.
· Represent UCC Library in national and international forums on scholarly communication and repository development. 
· Contribute to the development of learning materials and workshops for researchers and students.

	Leadership & Management
	· Provide effective line management and leadership for two Senior Library Assistants, ensuring a collaborative, engaging, and high-performance work environment. 
· Promote continuous improvement, service innovation, and operational excellence in the delivery of the Scholarly Communications function.
· Participate in cross-functional projects and professional networks.

	Communication and engagement
	· Foster strong relationships with key library and institutional stakeholders to enable the strategic priorities.
· Proactively represent the University both internally and externally and develop strategies to leverage key relationships with a view to creating opportunities for collaboration.
· Contribute to shaping policy and practice in scholarly communication through participation in working groups and sector-wide projects. 
· Act as UCC’s contact for national Open Research initiatives, including IReL, NORF, and other Irish HEIs.

	
Workplace Culture
	· Lead, encourage and promote a culture that embraces change, equity, collaboration, client focus, communication, public engagement & outreach, and accountability.
· Drive high standards of performance whilst maintaining a positive environment for health and wellbeing.



Expected Behaviours
The role is expected to display personal qualities and behaviours consistent with values of the University as outlined in the University’s Strategic Plan 2023-2028.
· Compassion			
· Agility
· Integrity
· Respect
· Discovery
· Equity
· Accountability
· Sustainability



Essential Criteria
1. A third-level qualification (NFQ Level 9 or above) in Librarianship and Information Studies or equivalent. 
2. Demonstrated understanding of of current issues in scholarly communications, in particular Open Access publishing and repositories.
3. Experience working with and engaging proactively with researchers, providing tailored support.
4. Understanding of managing and motivating staff for high performance, including defining workloads and supporting professional development.
5. Knowledge of metadata as it applies to repositories or willingness to learn.
6. Excellent oral and written communication skills, including demonstrated experience of advocacy and delivering presentations or training to diverse audiences.
7. Excellent communication skills with an ability to quickly assimilate complex or incomplete information and provide expert opinion or specialist advice to a variety of audiences in a range of formats. 
8. Outstanding interpersonal skills including the capacity to build relationships and interact with a range of internal and external stakeholders.
9. Demonstrated ability to set appropriate goals, prioritise work, manage time and workload, follow through on tasks, report progress, and achieve results. 

Desirable Criteria
1. Knowledge or experience of institutional publishing platforms (e.g., Open Journal Systems - OJS) or supporting Diamond Open Access initiatives.
2. Experience with research information management systems (CRIS/Pure) and/or institutional repositories (e.g., DSpace).

	ULT Approval date [post approval number]
	VPLT 03/2026

	 Job Description last reviewed: 
	January 2026



