
Job Description                                                      
	Position Title & Grade
	Learning & Teaching Librarian – Gr 5/6

	Unit
	UCC Library 

	Reports to
	Learning & Teaching Team Lead

	Direct Reports
	Nil

	Indirect Reports
	Staff within the context of specific projects

	Contract Type 
	Permanent, Full-Time 



Role Overview 
	The Learning & Teaching Librarian will work as part of a team to curate, design, deliver, coordinate and assess a range of learning activities and supports for the development of digital, information, media and new literacies throughout the entire university. The Learning & Teaching Librarian will adopt innovative, effective pedagogical approaches, both in-person and online, to deliver an excellent teaching and learning experience. As part of the wider Learning & Teaching Team, the Learning & Teaching Librarian will lead on efforts to demonstrate the impact of library services in teaching and learning excellence. They will also actively explore teaching and learning opportunities connected with existing, new and evolving library spaces and technologies.



Overview of Unit and Context 
	UCC Library is at the heart of the University and plays a pivotal role in supporting the learning and research activities of University College Cork. UCC Library comprises a distinct unit that resides under the Vice-President for Teaching & Learning with the University Librarian reporting directly to the Vice-President for Teaching & Learning.

The Library is entering an exciting period of transformation with a new University Librarian and the development of a new library vision and plan that will support the UCC Strategic Plan 2023-2028 ‘Securing our Future’ and the broader University aspirations. 

The Learning & Teaching Librarian is a member of the Library’s Academic Services team which is comprised of a dedicated professional team to deliver academic and student engagement, teaching and learning support and the development of technology-rich and innovative library spaces.	Comment by Coral Black: I wonder if we should raise this up so it’s the same as the team lead one. ‘ is a member of the Library’s Academic Services team which is comprised of a dedicated professional team to deliver academic and student engagement, teaching and learning support and the development of technology-rich and innovative library spaces.’




Role Responsibilities and Activities
	Area of accountability
	Core Responsibilities & Typical Activities

	Learning & Teaching Support


	· Develop and deliver innovative classroom-based and online teaching sessions, tutorials and workshops to enhance students’ skills and support their learning within the University.
· Actively collaborate with key strategic partners within and outside of the library to coordinate, develop, deliver and assess excellent programmes and activities for digital, information, media and new literacies in the University.
· Deliver effective learning support consultations with learners as part of a collaborative team-based service offering.
· Provide individual and small-group supports for comprehensive literature searching and systematic reviews and evidence-based practice.
· Design, implement, administer and assess existing course-integrated and stand-alone information literacy programmes, including UCC’s credit-bearing Graduate Information Literacy Skills module (PG6009) as part of the wider team.
· Integrate Universal Design for Learning (UDL) principles in library learning activities and assets.
· Develop and maintain a cohesive offering of impactful digital learning assets, study and subject guides made available through the University’s virtual learning environment and the Library’s LibGuide platform.
· Develop a strong Student-as-Partner approach as part of the wider team for increased student engagement and peer-to-peer delivery of learning support services.
· Undertake any other duties or tasks related to learning and teaching as identified by the Learning & Teaching Team lead or senior library leadership team.


	Academic Engagement
	· Proactively develop engaging and successful collaborations with key and targeted academic staff to embed library instruction in academic programmes.
· Advance the library’s activities in delivering on the UCC Library Framework for Digital & Information Literacy as part of the wider team.
· Contribute towards the development and delivery of a significant new service aimed at supporting academic colleagues in curriculum and assessment design and student skills development.
· Foster strong relationships with key stakeholders, in particular academic staff partners, Skills Centre, the Centre for the Integration of Research, Teaching & Learning (CIRTL), as well as student representatives, central services, and other appropriate stakeholders.
· Proactively represent the University both internally and externally, developing strong networks and build alliances to meet Library objectives.


	Leadership
	· Continuously monitor the impact of Library’s teaching and learning support offerings, adopting a continuous improvement mindset. Prepare improvement proposals and regularly compile analytics demonstrating service impact.
· Provide effective project management and leadership across learning and teaching and broader library projects.	Comment by Coral Black: Not sure we need this in, we don’t have it in other similar professional roles.  In this section could we include something around leading projects. Maybe something along the lines of ‘ Provide leadership and effective management across learning and teaching and broader library projects’ (taken from the Conservator role with different end wording).    
· Exercise independent judgement and apply extensive professional know-how to make decisions, provide sound advice and make recommendations.
· Maintain an awareness of current developments and innovation in excellent library-led support of teaching and learning and engage in professional development activities to become a leader in library teaching and learning services.


	Communication & Engagement 
	· Establish and build effective collaborative relationships with Library staff and University stakeholders to deliver and enhance library programmes. 
· Ensure accurate and timely communication and information flow both internal and external to the Library.
· Lead, encourage and promote a positive culture throughout the Library that embraces equity, collaboration, communication, change and continuous improvement, and accountability.


	Planning & Project Management
	· Provide expert advice, lead and/or actively contribute to projects that support the Library’s strategic objectives and align with the broader University strategic direction, including chairing work groups as required.
· Develop strong project planning and management skills to deliver on key library initiatives.
· Explore external funding and partnership opportunities around learning and teaching enhancement under the direction of the Learning & Teaching Team Lead.


	Workplace culture
	· Encourage and promote a culture that embraces equity, collaboration, client focus, communication, continuous improvement, and accountability. 



Expected Behaviours
The role is expected to display personal qualities and behaviours consistent with values of the University as outlined in the University’s Strategic Plan 2023-2028.
· Compassion			
· Agility
· Integrity
· Respect
· Discovery
· Equity
· Accountability
· Sustainability
Essential Criteria
1. A third-level qualification (NFQ Level 9 or above) in Librarianship and Information Studies or equivalent
1. Experience working in an academic setting supporting learning and teaching.
1. Evidence of well-developed teaching abilities.
1. Excellent understanding of developments in teaching and learning.
1. Evidence of knowledge and enthusiasm for information and digital literacy in a library context.
1. Evidence of curiosity, flexibility and creative approaches to work, taking ownership of projects and demonstrating self-efficacy.
1. Strong interpersonal skills evidenced by the ability to work collaboratively and maintain effective working relationships with colleagues and students.
1. Effective written and oral communication as well as excellent ICT skills.
1. Proven commitment to self-motivated continuing professional development including the ability to acquire new skills and apply them effectively.
Desirable Criteria
1. A qualification in teaching and learning or equivalent.
1. Demonstrated interest in research, publication, or professional contributions, particularly in the area of information literacy.
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